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From being a mere concept couple of years ago to a 

reality which holds the future of immense human 

potential of the country, Job – Talent matchmaking in 

India has seen a journey of its own. India has a 

population of over 1.2 Bn almost half of which is already 

eligible to work, and yet there are so many jobs which 

remain un�lled in the absence of right candidate. 

Matchmaking is the only way this Great Indian Talent 

Conundrum can be solved and it is great to see that the 

initiatives like National Career Services, Model Career 

Centers are �nally in place. Though both these initiatives 

are just an year old, but the much needed start has been 

made giving birth to the hope that this initiative will 

grow further every passing day and will be the change 

India needs.

India Skills Report 2017 is an e�ort that aims to support 

this initiative; by providing a stock of the talent 

landscape of India and supporting in charting the future 

direction of matchmaking. Currently in its fourth season, 

the report captures the various initiatives taken by the 

government, the challenges and the impact on economy 

growth. It captures the skill levels of the supply side as 

assessed on WEST, the Employability skill assessment test 

and needs of the demand side of the Talent Supply chain 

as captured by India Hiring Intent Survey.

WEST, this year as well, reached all 29 States and 7 Union 

Territories and 3,000 educational campuses across India 

and assessed about 5.6 lakh candidates on parameters 

like knowledge, skill aptitude and behavioral 

components. Skill gaps that are scienti�c in nature were 

validated using reliable Talent assessment tools. The 

result was an overall picture depicting how the students 

rank in terms of skills that would be imperative to judge 

the employability in the coming times. The India Hiring 

Intent Survey reached over 125+ Employers, spread 

across 11 major sectors like Manufacturing, Core, ITES, IT, 

BFSI etc. to get an idea of job demand and potential 

hiring intent for the coming year. Like the previous years, 

this year too, the report consists of four major sections. 

While section 1 sets up the context of the report focusing 

on what changes have undergone in the past one year, 

Section 2 and 3 are dedicated to the detailed analysis of 

the Supply and Demand side of talent. Section 4 matches 

the information from both the ends to provide a 

consolidated view of the skill landscape and make 

suggestions that can help in improving the current 

situation to meet the challenging demands of the bright 

future. If we look at the results this year, the percentage 

of candidates employable showed a minor improvement 

from last year, rising to 40% from 33.12%. The hiring 

sentiment also looks positive, with employers across 

sectors expecting an average increase of about 10% from 

last year’s hiring numbers. It is interesting to see, that 

despite lot of speculation going on regarding the growth 

potential and success of various initiatives; both 

employability and hiring intent remain positive for the 

third consecutive year. In addition to the various 

geographic and demographic cuts around which the 

demand and supply side is analyzed; a special segment 

has been included on the female skilling and job market 

participation. Here is a summary of the report in 

infographics and numbers!
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